
The Marathon Health Network

Marathon Health offers a new approach to employee healthcare and workplace wellness.  
Our network of freestanding, interconnected health centers—strategically located throughout  
metro areas—ensures your workforce and their families have access to healthcare that is near 
home, work and play. Best of all, we’re accessible to employers of all sizes.

The Marathon Health Difference

Accessibility
Participation in the Network  
requires no upfront build-out  

costs or ongoing operation costs 
for employers.

Independent Network
We’re independent from any hospital 

system or health plan provider, allowing 
us to assist patients in making the best 
decision for any needed specialty care. 

Continuum of Care 
When outside referrals are necessary, 

our member relations team works 
closely with patients to help navigate the 

healthcare system.

marathon-health.com

Scalability 
When we enter a market, we’re committed 

to market growth and density. As more 
employers join, we will add locations and 

providers throughout the city.



Primary Care Plus
• Acute & preventive care
• Routine physicals & wellness visits
• Virtual care
• Work-related injury triage
• Concierge referral coordination

Standard Network Services 

Lab & Pharmacy
• 150+ cost-saving medications
• 3,000+ labs (i.e. blood work & urinalysis)
• Immunizations
• Diagnostic tests
• Injections

Integrated Wellness
• Behavioral health
• Wellness programs
• Health coaching
• Self-assessment tools
• Incentive programs

Condition Management
• Chronic condition care
• Diabetes management (CDE)
• Hypertension
• Weight Loss
• Health advocacy

Marathon Health Network scope of services are consistent across all locations. 
Other add-on services (i.e. physical or work-related care) can be offered.

$491.16
PMPY Average Outpatient ROI

$1 Billion 
To date, our clients have achieved

in health plan savings

Network Benefits
• Designed to foster strong patient-

provider relationships with the entire
household

• Multiple access points and extended
evening and weekend hours

• Simple per-employee-per-moth
(PEPM) pricing model that includes
spouse & dependent access

• Better access for employees,
spouses and dependents (ages 2+)


